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How confident are you in your
state's/board’s ability to report the
number of licensed athletic trainers that
are actively practicing within your state?

PULSE CHECK
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The Why

Workforce data to inform policy and planning

View of the Field: Workforce Data in

Action _
Indiana Then Indiana Now




The Stats: Defining Workforce Data
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As of today, does your board collect
supplemental data from licensees (at any
point)?

PULSE CHECK
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The How

National Cross Profession Minimum Data Set
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National Regulatory Champions for
Workforce Data
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National Board for Certification ding Regulatory Excel
in Occupational Therapy
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The Cross Profession Minimum Data
Set (CPMDS) Tool

Consensus list of 18 questions
serving as a framework for the
collection of core common
data elements

Six supplemental questions
outline additional questions
for implementation

consideration lﬁ
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CPMDS Early Adopter

+ Utah Health Workforce Advisory Council Utah
reviewed and adopted CPMDS as B
framework for regulator championed

workforce data collection

« Utah Office of Professional Licensure
Review piloted CPMDS:

* 7 minutes to completion
+ Key information to inform regulatory review

_s/
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PRELIMINARY

UT CPMDS Outcomes (BH Workforce)

Currently Working in Behavioral Health 1 5_3K

~38% of Utah’s
Licensee Primarily Working in Utah 13.3K BHC workforce
Counts is part time'

Full-time
Equivalents

q. rawn lrom OPLR's 2023 Behavioral Health Care Workforce Survey; OPI

in Utah, and 7.4K total hour FTEs. Di in are due to nth pulation s¢
consistent across both analyses, at 65.7% (OPLR) and 71.9% (UMEC). 1. 38% part time reflec

~38% of work hours are
not spent in patient care?

erall workforce
additional 14% of respondents report working at 12

a secondary practice location. 2. 38% patient care hours subtracts time of those in non-patient facing roles y i ators), as well as admin burden for those in direct patient care roles.
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What do you need to champion the
workforce data?

PULSE CHECK

T N
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The Where (to start)

Roadmap for Enhancing State Health Workforce Data
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ﬁ-ealthcare Regulatory
Research Institute

Roadmap for
Enhancing State
Health
Workforce Data:
CPMDS
Implementation
Guide
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The First Stop: Developing
an ATCPMDS
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Roadmap Structure | ..commeme,

IDENTIFY HOW CPMDS CAN FILL GAPS IN STATE WORKFORCE DATA

Q Q

Identify how CPMDS can fill
gaps in state workforce data

etermine regulatory
tructure and data

collection authorities

Prefessirs, uanerty et

Q Q S A

Finalize CPMDS questions
for implementation

Select the data collection
strategy that works for
your state

Q Q

Secure and deploy the Transform the data into TRANSFORM THE DATA INTO ACTIONABLE INFORMATION USING
. . COLLABORATION TO MAXIMIZE IMPACT
resources needed to store, actionable information we.

manage, and analyze using collaboration to g
the data maximize impact

SECURE AND DEPLOY THE RESOURCES NEEDED TO STORE, MANAGE, AND
AMALYZE THE DATA
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Planning the Route: Something for
Everyone

RECOMMENDED TRACK
Fyou arenct satishied hea

KEEP RIGHT
W W
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What thoughts or questions do you have
regarding regulators as champions for
workforce data collection, the CPMDS,
and the Roadmap?

PULSE CHECK

o
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Questions/Comments/
Connect?

Hannah Maxey
hannah@veritashealthsolutions.org
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